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CONTRACT
BETWEEN
BOARD OF EDUCATION OF THE RED HOOK CENTRAL SCHOOL DISTRICT
AND THE
RED HOOK ADMINISTRATORS' ASSOCIATION
July 1, 1993 - June 30, 1999
SECTION I - PURPOSE
This Contract is established to codify and specify
certain benefits, rights, responsibilities, terms and
conditions of em~loyment applicable to those professional
certificated admlnistrative personnel holding assignments who
are not part of the Red Hook Faculty Association and are not
classified "management confidential."
SECTION LI - RECOGNITION
The Board of Education and Superintendent of Schools
acknowledge that certificated administrative personnel
. covered under this Contract have been duly recognized as a
Bargaining unit within the Red Hook Central School District
under the provisions of the Fair Employment Practices Act of
the state of New York. Accordingly, such personnel are
entitled to elect representatives and to enter into formal
collective bargaining .with the Board of Education in respect
to terms and conditions. of their employment. The Board of
Education and Superintendent of Schools further recognize the
Red Hook Administrators' Association as the exclusive
representative of professionally certified Administrators
employed by the District with the exclusion of those
designated management confidential.
SECTION III - LIMITATIONS AND EXCLUSIONS
The certified administrative personnel covered b¥ this
Contract acknowledge that this contract is not a promlse or
guarantee of employment. Further, the Board of Education
and/or the Superintendent of Schools are in no way
constrained, limited or restricted in the exercise of their
administration and governance of the school district,
including, but not limited to the creation or abolition of
positions and/or the assignment or re-assignment of
certificated administrative personnel covered by this
Contract within the provisions and structure of Education Law
and the Rules and Regulations of the Board of Regents and the
Commissioner of Education.
I
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SECTION IV - MODIFICATION OF THIS CONTRACT
Representatives of the certificated personnel covered by
this Contract and the Superintendent of Schools shall meet
not later than February 1 of the last year of each contract
to review its content and discuss any modifications under
consideration. Any modifications of this Contract shall be
by mutual consent of the representatives of the personnel
covered by this Contract and the Board of Education and shall
be ratified as provided for by Law or Regulation.
In the event that mutual consent to extend or modify
this Contract cannot be reached by May 1 of any school year,
it shall be understood that formal negotiations between the
certificated personnel and the Board of Education will
commence forthwith upon notification by either party to the
other party in writing no later than May 15. In the event
that formal collective bargaining is requested b~ either
party, it is agreed and understood that the provlsions of
this Contract will remain in force until a formal negotiated
agreement between the parties has been achieved.
SECTION V - POSITION TITLES, ASSIGNMENTS, WORK YEAR,
RIGHTS AND RESPONSIBILITIES
A. TWELVE (12) MONTH POSITIONS
The work year shall be from July 1 each year through
June 30 of each year. The position titles assigned to
currently existing twelve (12) month positions are as
follows:
6.
7 .
8 .
9 .
High School Principal
Middle School Principal
Assistant Principal, High School
Assistant Principal, Middle School
Assistant to superintendent for
Curriculum and Instruction
Director of Special Services
Administrative Assistant to the Superintendent
Primary Principal
Intermediate Principal
1 .
2 .
3 .
4 .
5.
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B. RIGHTS AND RESPONSIBILITIES
Personnel covered by this Contract shall be expected
to discharge the following responsibilities:
1. Perform and discharge the duties of their
assignment as set forth in the job description, and as may be
prescribed by the Laws of the state of New York and Rules and
Regulations of the Commissioner of Education, in accordance
with the Policies and By-Laws of the Board of Education and
the conditions herein noted, under the supervision and
direction of the Superintendent of Schools, or his/her
designated subordinate.
2. Carry out all lawful directives of the
Superintendent of Schools.
3. Attend regular scheduled meetings of the Board
of Education within the following parameters:
a. There must be building or program
representatives at each regular BOE meeting;
b. Administrators may leave the meeting after
the agenda items within their area of responsibility are
covered;
c. During the BOE meeting, the administrator
may work on tasks in proximity to the meeting when needed;
and,
d. The Superintendent reserves the right to
direct the administrative staff to attend the BOE meeting
at his/her discretion.
4. Possess and maintain a valid and appropriate
certificate as defined by the Education Law to hold his/her
assigned titled position and shall devote all his/her time,
skill, labor and attention to said position during the
established service period set forth herein. However, this
shall not prevent an employee from serving as a consultant or
performing other work outside of his/her employment, as long
as such work does not interfere with his/her responsibilities
in the Red Hook Central School District.
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5. with the exception of the Administrative
Assistant to the Superintendent, administrators are expected
to work an eight hour day within the time frame of 7:00 a.m.
and 4:30 p.m. On days when students are not in session,
administrators are expected to work a six and half hour day
within a similar time frame. Due to the variable and often
early morning work demands on the Administrative Assistant to
the Superintendent, he/she shall be allowed a variable work
day with no set start or end time. A work day of eight hours
is expected on days schools are in session.
6. At such times as may be required by the Board of
Education, each person shall have and pass a comprehensive
medical examination to be given by a Board certified
(Qualified) Physician. A statement from the certifying
physician as to the physical competency of each person to
perform his/her assigned duties shall be filed with the
Superintendent of Schools within thirty (30) days of the
examination and such examination reports shall be treated as
confidential information by the Superintendent and the Board.
The medical examination is to be conducted within the scope
prescribed by the Board of Education on a form to be provided
by the District. The District will pay up to a maximum of
two hundred fifty dollars ($250) for said examination.
Testing or examinations beyond the scope as prescribed by the
Board will be at each person's own expense.
7. Each person shall keep informed in his/her
professional field of current and emerging trends,
initiatives, concepts, laws and regulations through
professional memberships, reading, and attendance at
appropriate meetings, conferences and workshops (as permitted
by the Superintendent of Schools). Each person shall cite
evidence of such professional activity in an annual report to
the Superintendent of Schools.
8. Each person shall submit to the Board of
Education, through the Superintendent of Schools, an annual
report concerning notable events, accomplishments and
initiatives taking place in his/her area of responsibility
over the prior twelve (12) month period. The report shall be
filed with the Superintendent no later than August 1 or as
directed by the Superintendent of Schools. Each person shall
have the opportunity to meet with the Board of Education and
Superintendent in executive session where appropriate to
review and discuss his/her report.
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SECTION VI - ENTITLEMENTS AND RIGHTS
A. VACATION TIME
1. Twelve (12) Month employees will be entitled to
20 days of vacation time. This time will normally be taken
during July and August. The use of such days may be allowed
outside of July and August at the discretion of the.
Superintendent. This provision applies to Principals,
Assistant Principals, the Administrative Assistant to the
Superintendent, the Assistant to the Superintendent for
Curriculum and Instruction, and the Director of Special
Services.
2. All persons covered by this agreement are also
entitled to five (5) of the teacher school year recess days.
Any members hired on or after July 1, 1997 shall become
entitled to these five (5) days at the rate of one day per
year. Thus, in the first year there are no days, second year
there is one day, third year there are two days, fourth year
there are three days, fifth year there are four days, and
sixth year there are five days of recess available as
vacation days under this provision.
3. Carryover of vacation time may occur as follows:
a. Twelve (12) month employees may carryover a
maximum of 10 days of the 25 day allotment based upon need
and with prior written approval of the Superintendent.
b. If the time cannot be taken during the year
following, the employee will receive 1/240th of his/her
pay based upon prior written approval of the superintendent
and based upon job related requirements.
c. When an employee submits a written request
for carryover of vacation time or payment for ~he days, a
written response will be given within 10 working days or else
the request will be considered automatically granted.
B. HOLIDAYS
1.
2.
3 .
4.
5.
6.
7 .
8.
9.
10.
11.
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day plus the day after
Christmas Day
New Year's Day
Martin Luther King Day
President's Day (if school is not in session)
Good Friday
Memorial Day
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If "President's" Day falls on a day on which school is
in session, then one (1) day will be added to the five (5)
recess days to which administrators are normally entitled.
C. SICK LEAVE
1. Any administrator who prior to his/her
appointment worked as a teacher in the District may carryover
any sick leave accrued as a teacher.
2. Administrators will accrue sick leave at the
rate of 1 1/2 days per month to a maximum of 18 days per
year.
3 . A sick Leave Bank will be established as
follows:
a. 50 days for continuous illness will be
provided by the District.
b. Four (4) X the number of unit members.
c. Four (4) X the number of exempt employees.
d. The total number of days in the sick bank
will be administered by committee. The administering
language shall be the same as in the teachers' contract.
The sick Leave Bank will constitute a reservoir of sick
leave to which members ma¥ apply. The use of the sick bank
will be subject to conditlons and regulations as established
by a committee consisting of two (2) representatives
designated by the Association and two (2) designated by the
Superintendent.
4. Upon retirement, accrued sick leave shall be
paid back to the employee at a rate of 1/240th of their final
year's salary, as noted below.
a. The employee must have accumulated at least
60 days of accrued sick leave.
b. The cap will be $2,000. higher than the
teachers' cap in each contract year.
c. To be eligible for this payment for unused
sick leave, a person must 9ive irrevocable notice of
retirement. Payment of thlS entitlement shall be made no
later than August 15 for retirement effective June 30 of the
prior school year, or no later than forty-five (45) days
after the effective date of retirement.
In the event that the benefits provided to professional
employees covered by the negotiated agreement between the
Board of Education and the Red Hook Faculty Association in
respect to payment for unused sick leave shall be increased,
the benefits paid to persons covered by this Contract shall
be correspondingly odjusted and mode a part of this Contract.
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D. PERSONAL/PROFESSIONAL
1. Each person may be granted paid leaves for
personal business, family illness, bereavement, military
service or to attend professional conferences at the
discretion of the Superintendent of Schools. (When any such
leave extends for more than five (5) days, the Superintendent
shall so inform the Board at its next regular meeting.)
E. EDUCATION LEAVE
1. May be granted without pay.
F. HEALTH INSURANCE
1a. The Board will contribute to the costs of the
Dutchess Educational Health Insurance Consortium (DEHIC)
Alternative Plan as it exists as of July 1, 1994, which will
represent the minimum level of benefits to be provided for
the health insurance of employees and dependents, as follows:
Employee Coverage:
Dependent's Coverage:
100%
95%
lb. The Board will contribute to the costs of the
Dutchess Educational Health Insurance Consortium (DEHIC)
Alternative Plan as it exists as of July 1, 1994, which will
represent the minimum level of benefits to be provided for
the health insurance of retirees and dependents, as follows:
Employee Coverage
Dependent's Coverage
85%
50%
The Association further agrees that any changes in
health insurance coverage and/or health insurance payments
reached between the District and the Red Hook Faculty
Association as part of the negotiations for a successor
agreement to the 1992-1997 agreement between the District
and RHFA, shall automatically be incorporated into the
agreement between the District and the Red Hook
Administrators' Association.
1c. The District will reimburse unit members and
retirees 35% of deductible and co-insurance expenses incurred
under the major medical provisions of the Dutchess
Educational Health Insurance Consortium (DEHIC) Alternative
Plan as it exists as of July 1, 1994 which are not covered by
the coordination of benefits provisions of other health
insurance plans available to unit members and retirees. If
the bill is subject to coordination of benefits of a second
plan, the reimbursement will occur only after submission to
the second company and for the uncompensated amount.
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1d. An¥ reimbursement will occur within five weeks
of the presentatlon to the business office of documented
proof of payment made under the deductible or co-payment
requirements of the major medical provision. This document
will consist of the "Explanation of Benefits" notice from
Blue Cross/Blue Shield or other health plan.
2. unit members and retirees who are otherwise
health insured may opt out of the District's health insurance
program and receive a payment equal to 35% of the premium
payment shall be made by the District in two installments,
the first on or before October 1 and the second on or before
April 15 of each year.
2a. The application and proof of alternative health
care coverage shall be provided to the Business Manager in
writing by June 1st in order to opt out as of July 1st.
2b. Re-entry into the District's health insurance
program shall be allowed at any time subject only to the
waiting period, if any, of the District's health insurance
program rules and regulations.
2c. New employee's may choose this option and
receive this benefit on a pro-rated basis, provided that an
application and proof of other health insurance is furnished
to the Business Manager within thirty (30) calendar days of
beginning work.
2d. Re-entr~ into the District's health insurance
program shall be condltioned upon the unit member's repaying
1/12th of the annual buyout amount for each month remaining
in the school year. In the event that the employee's
services are terminated for whatever reason or the employee
is granted an unpaid leave the emplo~ee shall be required to
repay the portion of the amount appllcable to the remaining
months in the school year. To the extent that the pa~ment is
not made on a voluntary basis, the District is authorlzed to
recoup repayment from any unpaid salary or compensation
otherwise due the employee.
G. LIFE INSURANCE
1. The District shall pay the entire costs (100%)
for $50,000 of term life insurance to be renewed annually. A
copy of the policy or a statement to that effect will be
provided annually to each employee covered by this agreement.
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H. WELFARE - Benefit Pool
1. A benefit pool will be established for the
purpose of allowing members of the bargaining unit to make
discretionary decisions about the following areas: health
insurance costs for family coverage and health insurance
costs not covered by the District Health Plan; purchase
of dental insurance or dental expenses not covered by
insurance; professional development (e.g.: in-service,
coursework, conferences) beyond the general fund
budget and with the consent of the superintendent;
professional memberships in total, but only 66 2/3% of SAANYS
dues (this is designed to exclude the portion of SAANYS dues
used for labor relations expenses); medical exams; life
insurance; optical or vision insurance; eye care expenses not
covered by insurance; and other costs related to health,
vision, and dental needs; income protection or disability
insurance; legal liability insurance; personal and
professional growth; and tax deferred annuities.
It is understood that there are two major categories of
expenses--taxable and non-taxable. Individuals covered by
this a9reement can expect the issuance of an IRS Form 1099
for re1mbursed expenses which are considered taxable
expenses.
The IRS publication entitled "Medical and Dental
Ex~enses" (presently numbered 502) will be used to clarify
Wh1Ch medical items are tax deductible. Subsequent
disagreements concerning whether reimbursement will fall
under the taxable or non-taxable category will be discussed
by the parties involved.
A plan for how this money will be utilized will be
submitted by each unit member to the Superintendent by
September 1st of each year for his/her approval; however, use
of TDA must be declared by August 1st of each year.
. If no
objections are made within 10 working days, the plan will be
considered approved.
Objections to the plan will be discussed by the parties
involved. If initial attempts to resolve disagreement(s)
fail, the grievance process will be used to resolve
differences.
2. The benefit pool amount for each unit member in
each year of the contract shall be $2500.00.
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I. RHAA DUES DEDUCTION
1. The District agrees to deduct from the salaries
of its employees dues and assessments for the RHAA and its
affiliates, as said employees individually and voluntarily
authorize the District to deduct, and to forward said dues to
the RHAA within fourteen (14) calendar days of the time of
the deduction.
2. The RHAA shall submit to the District by
September 1 of each school year, the amounts of dues and
assessments to be deducted from each employee. Deductions
shall commence in the second pay check in September and shall
be deducted in each pay check, as indicated by the RHAA,
throughout the school year.
3. The RHAA will notify the District of any changes
in said deductions no less than fourteen (14) calendar days
prior to the pay period in which the deduction changes are to
take place.
4. Any employee may withdraw his/her authorization
for dues deduction at any time by informing the District in
writing of such an electlon at least ten (10) calendar days
prior to the pay date for which the revocation is to be
effective.
5. Pursuant to Chapter 677 and 678 of the laws of
1977, each employee covered by this agreement who is not a
dues paying member of the RHAA shall be required, beginning
on the 31st working day following commencement of employment
with the District, or discontinuation of membership in the
RHAA, to pay to the RHAA a service charge representing the
employee's pro rata share of the costs of negotiation and
administration of this agreement and representation of such
employee. The service charge shall be in the same amount
payable at the same time as the RHAA's regular dues and shall
be deducted by the District from the employee's pay in
accordance with the dues deduction provision of this
agreement.
J. DIRECT DEPOSIT OF PAYCHECKS
The district shall allow for the direct deposit of
full payroll checks at the bank which the district maintains
its payroll account. The district will accept no more than
one change in authorization in any school year.
~L
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SECTION VII DISCIPLINE
1. Tenured persons shall be disciplined only in the
manner prescribed by sections 207 and 3020-a of the Education
Law and Part 82 of the Regulations of the Commissioner of
Education.
2. Non-tenured persons may be disciplined enly in
accordance with sections 3012, 3015, 3019 and 3031 of the
Education Law.
3. Tenured and non-tenured persons shall be given
written notice of charges and the opportunity for a hearing
with the Board, in executive session, prior to the invocation
of any formal disciplinary action by the Superintendent.
SECTION VIII OTHER
1. Duties that are the responsibility of other
professional and paraprofessional staff members and are
covered by contract with the teachers and school related
employees shall not be reassigned to administrators, except
in an emergency and be of short duration.
2. If an administrator chooses to apply for a
special assignment that carries a stipend in another
contract, and is appointed by the board, he/she shall be paid
that stipend.
3. The Superintendent of Schools is expected to
maintain complete job descriptions and evaluation procedures
for each administrative position. These job descriptions
will not become ~art of the contract. However, the
superintendent w1ll consult with members of the RHAA when
these descriptions are modified.
SECTION IX ADMINISTRATIVE JOB SECURITY
1. This provision applies to those individuals
promoted from within. Administrators employed from within
the district from a teaching position within the district
should be employed as a teacher, subject to the limits of
applicable law and terms of the negotiated agreement with the
Red Hook Faculty Association on the step of the teacher
salary scale equal to the total years of service to the
district if the administrative position is abolished.
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SECTION X SALARY
A. The annual salary for each designated titled
position shall be set by the Board of Education each year.
In no event shall a person's salary for any twelve (12) month
period of service be less than the amount of salary received
during the preceding twelve (12) month service period for the
same assignment. In the event that a deduction is required
for any day of unauthorized absence, or authorized absence
without pay, the deduction shall be based on 1/240th for
twelve month employees.
B. Twelve (12) month employees shall be paid in bi-
monthly installments in accordance with the district's
payroll schedule.
C. Retroactive Payments The District shall pay a
lump sum payment to James Hart, Roy Paisley, Patricia
Sherman, Thomas Turchetti, and Edward Zajac in the amount
of $8,000.00 less appropriate taxes, representing full
payment for any retroactive pay for the period July 1, 1993
through June 30, 1996. The District shall pay a lump sum to
Peter Lawson in the amount of $6,000.00 less appropriate
taxes, representing full payment for any retroactive pay for
the period July 1, 1993 through Mr. Lawson's retirement.
D. Effective July 1, 1996, the salaries of the members
of the Association shall be as follows:
High School Principal
Assistant High School Principal
Middle School Principal
Intermediate Principal
Primary Principal
Director of Special Services
Assistant to the superintendent
for Curriculum and Instruction
Administrative Assistant
to the Superintendent
$ 71,500.00
$ 61,300.00
$ 70,500.00
$ 67,000.00
$ 62,500.00
$ 75,800.00
$ 76,000.00
$ 76,000.00
Retroactive salary payments, if necessary, shall be
made to cover July 1, 1996 to the present for the above
members.
E. Salaries for members of the Association [or the
years 1997-98 and 1998-99 shall be determined in accordance
with the following formula. The average salary of members of
the Association shall be determined by adding the base
salaries of each member together and dividing by the number
of members. This average salary shall be multiplied by 3%
to arrive at () flat dollar amount which shall then be added
to each individual member's salary.
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SECTION XI - GRIEVANCE PROCEDURE
1. Definitions:
a. Grievant shall mean either (1) unit member; or
(2) the Association;
b. Grievance shall mean an alleged violation
(misapplication or misinterpretation) of anyone or more of
the terms and provisions of this Agreement.
c. Class Grievance. A class grievance (defined as
one affecting a substantial number of unit members) shall be
initiated in the first instance, in writing, with the
Superintendent (paragraph 4 hereof). In such event, the time
for the Superintendent to render a decision shall be ten (10)
school days from the receipt of the grievance.
2. In the event a unit member or group of unit members
presents a grievance, notice of meetings, written
submissions, or other such communication, a copy of the
communication shall be provided by that person or persons to
the Association as well as the District. The Association
shall have the right to participate in any meeting or hearing
of said grievance.
3. The grievant shall, within thirty (30) school days
of the occurrence giving rise to the grievance or of the date
which the grievant had or should have had knowledge thereof,
discuss the same with the appropriate administrator or with
the Superintendent of Schools if he/she is the appropriate
administrator. with in ten (10) school. days the
administrator or Superintendent of Schools. will make his/her
decision known to the aggrieved.
4. In the event the grievance is not resolved by the
administrator (who is not the Superintendent of Schools, the
grievant will, within ten (10) school days, submit in
writing, a statement giving all necessary details and
particulars relating to the grievance to the Superintendent.
of Schools as noted in 5 below.
5. In the event the grievance is not resolved as noted
in paragraph 4 above and the grievant desires to pursue the
same, the grievant, within ten (10) school days of receipt of
the decision as in paragraph 3 shall notify the
Superintendent in writing, of his/her desire to pursue the
same. within ten (10) school days of receipt of such notice
the Superintendent shall consider the same and render a
decision in writing.
6. In the event the grievance is not resolved and the
grievant desires to pursue the same, the grievant, within ten
(10) school days of receipt of the decision of the
Superintendent as in paragraph 3 or 5 hereof provided, shall
notify the Board, in writing, of his/her desire to pursue the
same by delivering such notice to the Superintendent in
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behalf of the Board. within ten (10) school days, the Board
or a committee hereof, shall hold a hearing on the grievance,
in executive session, and within ten (10) school days
thereof, render a decision thereon, in writing.
7. There shall be no appeal of a grievance beyond the
Board level provided for in paragraph 6 hereof unless the
Association is the grievant or representative of the
qrievant.
8. In the event the grievance is not resolved and the
Association desires to pursue the same, the matter may be
submitted to the American Arbitration Association for the
appointment of an arbitrator.
a. A submission to arbitration must be by written
notice given within fifteen (15) school days of the final
decision in stage 6.
b. The rules and procedures of the American
Arbitration Association shall apply in the selection of an
arbitrator and conduction of hearings.
c. The selected arbitrator will hear the matter
promptly and will issue the decision. The arbitrator's
decision will be in writing and will set forth his/her
findings of fact, reasoning, and conclusions on the issues.
d. The arbitrator shall have no power or authority
to make any decisions which require the commission of an act
prohibited by law or which is violative of the terms of the
Agreement.
e. The decision of the arbitrator shall be final
and binding upon all parties.
f. The costs for the services of the arbitrator,
including expenses, if any, will be borne by the loser. If
there is no clearcut winner or loser, then the costs will be
shared equally by the Board and the Association. The
arbitrator will determine which party will bear the costs of
the arbitration fees or if the fees will be shared equally.
SECTION XII TERMS OF CONTRACT
1. This contract shall take effect on July 1, 199] and
end on June ]0, 1999. However, the terms and conditions
stated shall remain in force until revoked or modified as
provided for in SECTION IV above.
2. This agreement and the terms, conditions, and
covcrlants contained herein shall not be altered, changed, or
modified except by dn agreement, in writing executed by the
pdt-tie~~ he'reto.
...,
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3. If any provision of the Agreement or any application
of the Agreement to any employee or group of employees shall
be found contrary to law, then such provision or application
shall not be deemed to be valid and sUbsistin9' except to the
extent permitted by law, but all other provislons or
applications will continue in full force and effect.
SECTION XIII - LEGISLATIVE ACTION
It is hereby agreed by and between the parties that any
provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective
until the appropriate legislative body has given approval.
In witness thereof, the parties have caused this
agreement to be executed in the manner following:
RED HOOK CENTRAL SCHOOL DISTRICT
~~/~~~O~ _
~, )~1:LU-~'f!'-I-r
RED HOOK ADMINISTRATOR'S ASSOCIATION
BY~4 ~~J~
BY I. (~
BY:
BY:
